Yol3aeidY  AuilanelavesninilsensuInisnuyanavesuImslsusey duin
asAnsunAsasdwpsiuluundminanys

Y o

BAnw Mans Tudvnad goruenisaniufiny) Inegiuy §81ulenis

FIUYNTAAY LSUTEUNAUIA 4 STUUASAAUIAEDIANYT
Undnw 2561

a v S e ay a o o s A =
71983l un15798189d1533 (Survey Research)lagilinguszasd iefnwiuay
= = ¢ A a DI = v @ 4
Wisuiguanuiianelavesagnilienisuinisnuyanareguinisisusoudeinesdns
UnasesdiurisadulurndminanySIuunmume 918 @A INNTANSE  IWINATEUAT?
FEAUNIANYT Uszaunisaln1svingu sieldsewou Inegiuy aualsaseu Lagssautud
! (Y ' A = g.J/ d’j a v v [ [l 4 a
aou naumegeildlunsdnwiasedl aglulsuleudainesdnsunasesdiuriodiuluun
FaTnanyIUNsAN®I2561 91w 18 1saSeu a3 wiu 217 au delaulagldniss
.. aa | | ] 4 A A a o s &g A
Krejcie Wag Morgan lag3snnsduetsinaiasedienldlunsiduaseiiluwuvasuaiuieing
=~ o v | a s | y
nMnegeumauetulagldansnismaduussansueai vesnseuuia (Cronbach’ s
Alpha coefficient)ann5iAsIErA1ANNRetuNUINdA WY 973 Tinsendeyalay
Wawnsudnsagy adanldimszidoya anud arfesas Anede drudenuuinnsgiu ns

NAA@BUANY (¢ test) AATIZRAMULUTUTIUNIGLAYI(ONe — way ANOVA) Lazgnndaunang

wANAN9TIEAMIEIs Ve (Scheffe’ Post hoc Comparison)
NANITIVE WU

1. aslsadeudsinesdnsunasesdiuviosiulundminanys danufianels
son1suimsnuyeeslunmTLLarTediuie 6 fuegluszdu win WeRansuduse
Frudeadiduanadsnnuinlumbesldded 1) drunsldfunssensutviie 2) &y
dnunpreanuiutR 3) dunisasn @) dunleuieuagnisuims 5) fun1ssseinm
6) AUNTAALTBN

2. slsaSeudsinosdnsunasesdiuviosiuluandinanys fanufianela
fensuIInsUYARaLledLunaLmA TUInATEUATY SERUNSANYY Telddelien

o

wazauIalsasey lunmsiuwanssivegielifedAgnsedu .05 Waduwunniuene g

Uz wazszautunaeulunmnlivansdaiy



ABSTRACT

Title: Teachers Satisfaction towards Personnel Management directed
by School Principals under Lopburi Local Administrative Office

Researcher: Patsakorn Pinchatchawal, Director of Tedsaban 4, the
Demonstration School of Lopburi Municipality, Senior
Professional Level

Academic Year: 2018

This survey research aims to study and compare the satisfaction of teachers
towards personnel management directed by school directors under Lopburi Local
Administrative Office classified by gender, age, marital status, family size, education
level, work experience, salary, accreditation, school size, and class level. The sample
consisted of 217 teachers from 18 schools under Lopburi Local Administrative Office
for academic year 2018. The sample size was determined by Krejcie and Morgan
formula. Cronbach’s Alpha coefficient was used as a research tool to measure scale
reliability. The result shows that the alpha is .973. For the statistical analysis,
Frequency, percentage, mean, standard deviation, T-test, one-way ANOVA, and

Scheffe post hoc comparison were used to analyze the data with SPSS.

The findings reveal that:

1. The teachers under Lopburi Local Administrative Office were very satisfied
with personnel management as a whole and divided into 6 areas. When
considering each area, they were arranged in descending order as follow
recognition, job responsibility, recruitment, policy and management,
retention, and selection, respectively.

2. The teachers expressed a significant difference of overall satisfaction with
personnel management with the result of 0.5 when classified by gender, size,
education level, salary, and school size. However, there was no significant

difference when categorized by age, accreditation, and class level.



